












Jose Sanchez  

06/05/2023 

Zasmine Lewis 

Human Resources Business Partner 

Kenosha County 

8600 Sheridan Road  

Kenosha Wi, 53143 

Dear Zasmine Lewis: 

I must submit my resignation to  Kenosha County because of the toxic hostile work environment I have 

had to endure. Mr. Nelson has degraded me and belittled me since I began my employment there. He is 

my direct supervisor, yet he relied on Mr. Behling, and Mrs. Blasi to train me despite their heavy 

workload and while Mr. Behling was there the job was tolerable because I knew he would support me, 

but once he left, Mr. Nelson told me that he expected me to “pick up the slack and work with Brad’s 

clients” despite not allowing me to apply for that position. He kept me on probation because I did not 

get my PIV card, but he is the office manager, and did nothing for months while I constantly tried to get 

through the process on my own. Once again Mr. Behling, and Mrs. Blasi helped me, but there was only 

so much they could do, and once Mr. Nelson finally got involved the process was expedited. 

Mr. Nelson never spoke to me directly unless it was to dump some menial task on my desk that he 

himself did not want to do or tell me about something that I did wrong, usually something I had not 

been fully trained on.  It was not the tasks that I objected to, I knew I had a lot to learn, but the manner 

that he did it, completely dismissively and I completed every task he gave me with the utmost speed, 

but never heard a kind word from him on my progress. I admit I was tardy to the office, but despite 

being 3 feet away from me he made either Mrs. Blasi, or Mr. Behling talk to me about it.  

When the inappropriate relationship came to light between him and , he dragged me 

into the middle of it making me go down and tell the individual that she was not allowed in the office 

and telling me not to say anything to anyone. True or not nobody ever said anything more about it, but 

had the roles been reversed I know I would have been terminated. 

I have , documented, and am , when I tried speaking to him about this 

he was completely dismissive, but when I sent him an email it was completely different, knowing that 

there was a paper trail changed his response. With my I have to have structure, and while I was 

getting fingerprinted for the last step in getting my PIV card, he boxed up my desk and moved 

everything around to squeeze in another employee despite the fact Mrs. Blasi and I had cleared a spot 

for that person. I just could not return to that environment, and I have been  

for the  from this office. I cannot continue to work there. 
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I fully expect Mr. Nelson to deny most if not all of this, because he never takes responsibility for any of 

his actions but is the first one to hold others accountable for theirs. At the same time I was struggling 

with my timeliness Mr. Nelson has a standing appointment on Thursday morning to go out to breakfast 

with his fraternity, and we would not see him until 11am despite the hours being 8-5 if we saw him 

before 9 it was only because he had a meeting, usually it was well into the morning before anyone 

would see him, and while I understand he had “appointments”, and while there were a few nights he 

would stay later in the office, typically to take care of his responsibilities as CVSO president rather than 

the job,  he was usually gone by 3pm.  I can count on one hand the number of actual clients I saw him 

assist with any meaningful outcome during my year there, meanwhile Mrs. Blasi and Mr. Behling had full 

calendars and could barely keep up with the number of clients still managed to help train me and I was 

just starting to take clients on my own.  

Mr. Nelson is quick to praise his team in public and treats everyone like garbage in the office pretending 

we are still in the Navy and subject to his own made up chain of command.  

I have no interest in commenting on this further, and fully expect nothing will be done, and he will 

continue to drive employees away until the county realizes that the retention problem in that office is 

not the employees, but rather the man with the double standards who puts himself before his team, is 

dismissive of their concerns, and is more worried about the time you clock in than the training he is not 

providing.  

 

Sincerely, 

Jose Sanchez 
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